ZONTA ZEST
CONVENTION EDITION!

Zonta Club of St. Louis

=0
PUSN
1
.
e B
-~
oS

I\ VANCOUVER

-Zonta Convention 2026 ¥




ZONTA ZEST SEPTEMBER 5, 2026

July 9th

Exploring along the seawall

July 10th

Zodiac Boat Tour to Snug Harbor and lunch on Bowen Island
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July 11th
Breakthrough Sessions Offered Throughout the Day

Flipping the “B” Switch: Empowering Women to Redefine
Their Value in Society

Flipping the
it Deborah Barry Allen currently serves as Equal Rights Amendment (ERA)
advocate for both her Zonta club and Zonta District 15. Her recent book
“Flipping the B.I.T.C.H. Switch” will provide the context for this
presentation, encouraging women to reevaluate the virtues of Beauty,
Intelligence, Thankfulness, Charity, and Honesty to empower them to
redefine their value in society.

Switch

Deborah By Allen

Presenter: Deborah Barry Allen

When Life Quakes: How to Lead Yourself & Your Team in Seasons of Upheaval

In seasons of upheaval, our capacity shifts, emotions rise faster, and decision-making can get cloudy. This interactive
session equips participants with grounded self-leadership tools to regulate, identify what they truly need, and
strengthen the support systems that sustain people in times of uncertainty.

Presenter: Angie Lion

Remarkable Leadership in Action - explore the power of storytelling and your remarkability

Step into your leadership with purpose and spirit. Storytelling is a powerful tool that can be used to convey purpose,
impact and spirit. This session will help you turn your storytelling strengths into sustainable impact — energizing clubs,
inspiring others, and standing strong for human rights through everyday acts of remarkable leadership.

Presenter: Lynne Foley, OAM

When Love Hurts: The Impact of Growing Up in a Violent Home

Globally, nearly one in three women experiences physical or sexual intimate partner violence, non-partner sexual
violence, or both at least once in their lives. More than five women or girls are killed every hour—one every eleven
minutes—by a family member (zonta.org). This session examines the impact of childhood exposure to domestic
violence and the lifelong effects of trauma. Therapeutic approaches that support healing and help survivors build
resilient, meaningful lives will be discussed. Deanna will highlight how her local Zonta club partners with
organizations focused on mitigation, healing, and prevention. Participants will be invited to share how their clubs
advance the global mission to end gender-based violence within their communities.

Presenter: Deanna Shackelford, LCSW



https://bitchswitch.net

July 11th

Morning Breakthrough Sessions 10:00 - 12:00 continued...

Ready to Supercharge Your Country’s Zonta Advocacy Impact?

Join this high-energy, interactive session to discover how Country Group Advocacy can elevate
Zonta’s impact at the national level. We’ll begin with a concise overview of what Country Group
Advocacy is and why it’s a powerful strategy for advancing Zonta’s mission.

Step into your leadership potential and help shape the future of advocacy in your country.

Presenters: Helen Bowie and Bobbee Cardillo

Social Media 101: The Changing Landscape and Best Practices

Social media is evolving rapidly—are you using it safely, effectively, and strategically for your club
and personally? This interactive session will explore how the social media landscape is changing
and what it means for Zonta clubs, districts, and individual members. We will cover practical best
practices for Facebook and Instagram, along with new approaches for promoting events and
engaging audiences beyond traditional platforms.

We will review the basics of personal privacy, digital tracking, and how to use social media more
wisely and efficiently. Join the conversation, ask questions, and share your own tips and
experiences with fellow members.

Presenter: Katherine Cleland

Her VOICE matters, Her CHOICE matters. End Period Poverty with menstrual cups

No girl should miss a day of school because of her period. Yet even in 2026, girls around the world
—including in the United States—continue to miss school due to lack of menstrual products and
education. Join the movement: together, we can help end period poverty in our lifetime. In this
informative and engaging session, learn how menstrual cups, increasingly used worldwide since
2002, are transforming menstrual health. Presenter Deborah brings more than a decade of
experience promoting menstrual health. After ten years of distributing reusable pads through Days
for Girls, she now donates and distributes menstrual cups across Africa, Southeast Asia, Nepal,
Central America, and the United States.

Presenter: Deborah Quigley
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Breakthrough Sessions continued...

Zonta and The Fyera Foundation® Sisterhood in Action

This presentation highlights the commonalities between Zonta and The Fyera, Foundation®
focusing on their shared UN development goals of gender equality, peace, and justice. Fyera’s work
supports Zonta’s mission to build a better world for women and girls by offering a heart-centered
approach that maximizes your ability to remain calm and composed even in the midst of difficulty.
In this session, you will learn how to achieve physiological coherence, a state of balanced
alignment that fosters creativity and the ability to solve complicated problems, both personally and
professionally. The presentation highlights two action projects that Zonta members can participate
in, Operation Big Sister and The Little Heart Project. Operation Big Sister empowers participants
with actions to interrupt the demand for trafficked humans. The Little Heart Project aims to reduce
the stigma around mental illness and prevent suicide.....one heart and a time.

Presenters: Lynne Stylianou-Jensen and Nancy Griffis

Transform Community - Women as Leaders and Decision-Makers for Sustainable Change

Women remain significantly underrepresented in climate and sustainability decision-making,
despite clear evidence that inclusive leadership strengthens environmental outcomes, community
resilience, and sustainable development. Climate change also disproportionately impacts women
and girls, particularly in Indigenous communities and climate-vulnerable regions.

The session draws on evidence, policy frameworks, and advocacy resources developed by the
intercontinental Zonta Says NOW Working Group and invites participants to reflect, share
experiences, and learn from one another.

Presenters: Zonta Says NOW Working Group

Allies for Gender Equality

Learn about White Ribbon, its history and mission to end all forms of gender-based violence and
discrimination, and the role of men and boys in promoting gender equality and healthy
masculinities. White Ribbon's public education campaigns and resources including Boys Don't Cry,
Uncomposed, I Knew All Along and Men of Quality will be highlighted.

Presenters: White Ribbon Alliance
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Zonta Advocacy in .'choq? 5&1‘)%%91}'11 l% %re §1§: %%%ncrcl)g]l}'gslg}gveogéﬁ'énd girls
This session starts with a fast-paced short presentation on Zonta advocacy definition, goals,
processes and tools — this will set the scene.

Then participants break into groups for an interactive hands-on exercise to design and build a
Zonta advocacy campaign in the community. We will address all stages and aspects of the
campaign, and at all levels (including club and district).

Together we will explore how to identify needs, strategize and plan the campaign - and address
how to get Zontians involved and energized about the initiative. The process will draw on proven
Zonta advocacy tools and universal approaches for advocacy work.

Presenter: Zonta International Advocacy Committee

From Logging Camps to Lecture Halls: Breaking Cycles of Conditional Worth

What happens when value is tied to what we produce, how perfectly we perform, or how
obediently we conform?

Around the world, cultures of conditional worth perpetuate cycles of inequity, silence, and even
violence. In this powerful, interactive session, Tressa Lacy shares her journey from laboring as a
child in logging camps and surviving a life-threatening injury to becoming a university professor
and nonprofit founder. Through story and reflection, we will explore where conditional value
models may be shaping our personal lives, club cultures, workplaces, and advocacy efforts.

Presenter: Tressa Lacy

Educate, Advocate, Eradicate: A Blueprint for Community-Led Change, Awareness Program
about Sexual Exploitation and Human Trafficking

How do you move an entire city to stand against a "hidden" crime? Join the Zonta Club of
Nanaimo to discover the "KNOW MORE" model—a powerhouse collaboration between SD68, VIU,
DPAC, and local MLAs that has reached over 800 students and 200+ community members. This
isn’t just another lecture; it is a proven roadmap for systemic impact. Attendees will gain a
practical toolkit to replicate this success, featuring our unique Practicum Student Model. Learn
how student leaders bring vital student perspectives to the conversation, challenging the "demand"
side of exploitation and fostering peer-to-peer leadership. From organizing high-impact "Student
Days" to leveraging provincial advocacy from experts like Cathy Peters, we provide the exact
logistics and strategic goals needed to turn awareness into community-wide action. Join us to gain
the tools to Educate, Advocate, and Eradicate exploitation in your own district/neighborhoods.

Presenter: Andrea Paris and Team - Zonta Club of Nanaimo
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Breakthrough Sessions continued...

Social Media 201: Al, Privacy, and the Future of Social Platforms

Social media is changing faster than ever—and many of us are still trying to figure out how to use
it safely, wisely, and efficiently. This session builds on Social Media 101 and takes a deeper look at
how artificial intelligence, changing user behavior, and evolving privacy laws around the world are
reshaping the way we communicate online. Together, we will explore the growth of Al-generated
content, the risks of deepfakes, and how to recognize and respond to them. We will also look at
shifting trends across platforms such as TikTok, LinkedIn, Reddit, Substack, and Discord, and what
this increasing fragmentation means for clubs and individuals. Join us for a practical and engaging
discussion that separates facts from myths and offers clear best practices while helping you
maintain boundaries and protect your privacy.

Presenter: Katherine Cleland

Remarkable Leadership in Action - explore the power of storytelling and your remarkability

Remarkable Leadership in Action - Leading with storytelling, purpose, impact and spirit to
strengthen clubs, sustain communities and stand for human rights. Step into your leadership with
purpose and spirit. This session will help you turn your strengths into sustainable impact —
energizing clubs, inspiring others, and standing strong for human rights through everyday acts of
remarkable leadership. Further, the conversations with peers will engage with Zonta Spirit, and
develop courage and confidence to embrace what makes you remarkable and to step into
leadership roles.

Presenter: Lynne Foley, OAM

Speak Up! A Zonta Says No Interactive Session to Engage, Empower, and Energize

Join fellow Zontians for an engaging session designed to spark creativity, connection, and action.
Hosted by the Zonta Says No Working Group, this interactive experience invites participants to
explore how clubs can strengthen their voice and inspire change within their communities.
Through storytelling, guided reflection, and collaborative activities, participants will examine how
shifting language, sharing stories, and raising awareness can influence the way communities
respond to violence against women and girls. The session encourages dialogue, imagination, and
idea-sharing while highlighting the powerful impact of collective action. Expect a welcoming and
energizing environment where participants can connect, reflect, and learn from one another.
Participants will leave with inspiration and practical ideas they can take back to their clubs.

Presenters: Zonta Says NO Working Group
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July 11th

Breakthrough Sessions continued...

Create a “Zonta Says No” Social Media Campaign in 5 Easy Steps

A social media campaign is a very effective way for clubs to reach a large number of people
with Zonta’s message about eliminating violence against women. This session will demonstrate
how clubs can create an effective “Zonta Says No” social media campaign in 5 easy steps,
requiring minimal time, money, and technical skills. If you have been looking for a way for your
club to participate in a meaningful way in 16 Days of Activism Against Violence Against
Women, this session is for you.

Participants will leave the session with the information required to create their own campaign.
This will include choosing which social media platform/s to use, accessing and using Zonta
graphics, hints on encouraging members and others to participate, and sharing posts widely,
including using appropriate hashtags.

Presenter: Judy White

Dinner on Grouse Mountain

Grouse Mountain is also known as “The Peak of Vancouver”. A quick ride up to the top of the
mountain brought spectacular views. Visitors can experience the lumberjack show and visit the

animal sanctuary. The Grouse Mountain crew brought out the birds of prey, and we experienced
one of the best bird shows I have ever seen!




July 12th

The Opening Ceremony

The official opening ceremony was held on July 13th and featured a performance by the British Columbia
Girls Choir and a “Welcome to Territory” by Elder Sam George Jr. of the Tsleil-Waututh Nation.

A VANCOUVER

Zonta Convention 2026 W

ZONTA INTERNATIONAL
67™ CONVENTION
11-14 July 2026 | Vancouver, Canada

www.zontaconvention.com

Program Booklet

The Keynote speaker, Sally Armstrong, gave an excellent

presentation that easily held our attention. She is an
internationally acclaimed journalist, bestselling author, and human
rights activist. Known as a fearless war correspondent, she has
spent decades reporting from the world’s front lines—including
Bosnia, Somalia, Rwanda, and Afghanistan—where she was the
first to bring the stories of Afghan women to global attention.

A former member of the UN International Women’s Commission
and the 2019 CBC Massey Lecturer, Sally’s groundbreaking work
has earned her four Amnesty International Media Awards and 11

honorary doctorates.


https://online.flippingbook.com/view/1018787026/
https://online.flippingbook.com/view/1018787026/

BUSINESS SESSION 1

Business:
State of Zonta:
International President’s Report

* Registration Report
* Credentials Report

Zonta Says NO
Allyship Award Presentation

Voting Items:

* Adoption of the Business
Program Agenda

July 12th

REGISTRATION REPORT
Sunday, 12 July

BUSINESS SESSION
Sunday, 12 July

International Board 10
Past International Presidents 6
Governors 28
Other Members Registered 1174
Virtual Member Attendees 67
Virtual Member + One Day 13
Attendees

Guests Registered 186
TOTAL 1484

CREDENTIALS REPORT

International Board 10
Past International Presidents 6
Governors 28
Delegate Votes & Proxy 1171
Votes Carried by Delegates

Total Number Votes 1215
BUSINESS SESSION 1

ADOPTION OF CONVENTION
BUSINESS PROGRAM

Accept 99.6%
Do Not Accept 0.4%

State of Zonta: International President’s Report

International President, Salla Tuominen, focused her presidential reports on gender equality,

combating child marriage, climate action and addressing structural membership and governance

updates through the new “Blueprint for the Future”. See reports on the next page...

advocacy.

Their mission drives the promotion of healthy,

respectful relationships.

The organization mobilizes men and boys to prevent

gender-based violence.

white
ribbon

Zonta International honored White Ribbon Canada
and its Executive Director, Humberto Carolo with the
the Zonta Says NO Allyship Award for their vital
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July 12th

BUSINESS SESSION 2 Executive Director’s Report and
Supporting Documentation

Business:
* Report from the Zonta International and Zonta Foundation

Executive Director’s Report
for Women Boards | PDF

Amelia Earhart Fellow Panel . .
* Zonta International Membership Strategy | PDF

Zonta Awardee Panel . _
» Governance Blueprint for the Future Executive Summary |

Foundation Donor Recognition PDF
ESG Review Executive Summary | PDF

Voting Items:
* Report on Alternative Funding and Revenue Sources

None Feasibility Study | PDF

Deadline extended for feedback on Blueprint for the Future The International Board and Governance
Advisory Committee have extended the deadline for feedback on the Blueprint for the

Future to October 31, 2026. Please send your feedback, questions and suggestions

to governanceblueprint@zonta.org. You can find the Blueprint for the Future Executive Summary link
listed above.

Amelia Earhart Fellowship Recipients share their stories


https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/1.AchievementBiennialGoalsReport.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/1.1ZontaInternationalMembershipStrategy.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/1.2.1GovernanceBlueprintfortheFutureReport.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/1.3.1%20ZontaInternationalZontaFoundationforWomenESGReport20242026.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/1.4ReportonAlternativeFundingandRevenueSourcesFeasibility.pdf

July 12th

BUSINESS SESSION 3

Business:

Zonta Excellence in Service and Advocacy

Awardee Recognition
Membership Recognition

Voting Items:

None

Zonta Districts 17 and 31 were recognized for
their Service and Advocacy in supporting the
Zonta Says NO campaign.

Several Clubs were recognized for their
service and advocacy projects and efforts to
Build a Better World for Women and Girls.

The Zonta Club of Kathmandu was recognized for their partnership with the Nepal
Police and local aid teams to counsel and assist survivors of domestic violence.
They are also active in providing vocational training and startup resources to help
low-income women become independent entrepreneurs. Supporting the Zonta
says NOW campaign, they partner in urban reforestation and environmental
projects.

The Zonta Club of Naga and Camarines Sur was recognized for their work in
providing a safe place of refuge for abused women and children before court
hearings. They also support local social inclusion projects and are active in
outreach programs providing educational support and skills training.

The Zonta Club of Melbourne on Yarra was recognized for their focus on Birthing
Kits. Their Haven House Young Women’s Freedom Program provides safe housing
for vulnerable young women escaping forced or early marriage, slavery and/or
gender based violence.

The Zonta Club of Colombo 1 was recognized for their vocational
training programs providing women with certified skills in
dressmaking, culinary arts and beauty care.



BUSINESS SESSION 3
continued...

The Zonta Club of Laguna was recognized for their

Continuing Literacy and Livelihood Education Program offering skills
training in areas like mastery production and massage therapy. They
are also supportive of Loving Embrace medical missions providing
medical consultations, vaccines and mental health first aid.

o 2

From left to right Districts 26, 17, 30, 29, 2 and 31
Districts with the most membership growth.

Length of Membership Recognition
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July 13th

BUSINESS SESSION 4 & 5
Can you tell what ciaj Lk is?

Business Session 4:
Keynote Presentation

Governance Blueprint for the Future Report (Part 1) WG‘.QT OI’QV\S}Q’. th S&:’ NG EO

Business Session 5: \JLO lence AS&&V\SE WOMQM!!
Governance Blueprint for the Future Report (Part 2)

Voting Items:
None

The Keynote speaker today was Melina Laboucan-Massimo.
She is Lubicon Cree and was born in her community of Little
Buffalo, Northern Alberta. Melina has worked on social,
environmental and climate justice issues for the past 20 years.
She is the founder of Sacred Earth, co-founder of Indigenous
Climate Action, and the inaugural Indigenous Research Fellow
at the David Suzuki Foundation, where her research focused on
climate change, Indigenous knowledge and renewable energy.
In 2021, Melina was named one of the 26 Climate Champions
in Canada by the Canada Climate Law Initiative. She received
the Canadian Eco Hero Award in 2019 from Planet in Focus and
has been profiled and recognized for her work over the years in
many publications.

Governance Blueprint for the Future: There was some unrest about the proposed changes to
governance with much debate and no resolutions at this point. Feedback on the Blueprint can
be submitted until October 31, 2026. See page 12 of this report.

The Bylaws Report ensued with voting on the various proposed changes.

15


https://www.sacredearth.solar/melina

July 13th

BUSI N ESS SESSION 6 BUSINESS SESSION
Monday, 13 July
CREDENTIALS REPORT
Business: | Board
t t
Bylaws Report nternational Boar 10
Past International Presidents 6
Voting Items:
Bylaw Changes Governors 28
Delegate Votes & Proxy 1205

Votes Carried by Delegates

Total Number Votes 1249

ZONTA INTERNATIONAL BYLAWS AND RESOLUTIONS COMMITTEE

The following are the relevant provisions of the current documents with the words to be deleted or
substituted crossed out on the left-hand side and the proposed wording with changes and/or
additions underlined on the right-hand side. Page numbers in headings refer to the booklet
“Governing Documents 2024-2026.”

Proposals are numbered, and proposals pertaining to the same issues are grouped together.

After adoption, the Zonta International Bylaws and Resolutions Committee will make editorial
changes as needed.

Proposed amendments to the Bylaws of Zonta International and
status following votes to amend or make no change to the bylaws.

1. Article Il Objects, (a)

Present Wording Proposed Wording
Adopted (a) To improve the legal, political, economic, (a) To improve the legal, political, economic,
1125/9 educational, health and professional status educational, health and professional status of
of women at the global and local level women and girls at the global and local level
through service and advocacy. through service and advocacy.

Proposed by District 22
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2. Article lll Policy, Section 1*, and Article XIV Section1 and 3

Adopted Present Wording Proposed Wording
1098/36
A/ Article Ill Policy Article lll Policy
SECTION 1. Nonpartisan and SECTION 1. Nonpartisan and Nonsectarian.
Nonsectarian. Zonta International, its Zonta International, its districts and its clubs
districts and its clubs* shall be nonpartisan shall be nonpartisan and nonsectarian.
and nonsectarian.
*All references to Zonta clubs or clubs
inelud hibs. iRl therwise indicated.
Article XIV Districts Article XIV Districts
SECTION 1. Definition and Purpose. A SECTION 1. Definition and Purpose. A
district is a group of Zonta clubs and-e-clubs district is a group of Zonta clubs within a
within a geographical territory or termitories, geographical territory or territories, as
as determined by the Zonta International determined by the Zonta International Board.
Board.
SECTION 3. Members. Each Zonta club SECTION 3. Members. Each Zonta club
and-eaeh-e-club within the established within the established boundaries of a district
boundaries of a district shall be a member of shall be a member of that district.
that district.
Proposed by District 04

3. Article IV Members, Section 3 (b) Rights (2)

Failed Present Wording Proposed Wording
577/663

Article IV Members Article IV Members
SECTION 3. Supporting Members. SECTION 3. Supporting Members.
(b) Rights. A supporting member may: (b) Rights. A supporting member may
(1) Participate, without voting rights, in Zonta participate, without voting rights, in Zonta
International Convention, events, and International Convention, events, and
programs. programs.
(2) Serve onintemational level committees
of Zontatnternationak

Proposed by District 04
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4. Article VI Business Meetings and Voting, Section 3
Adopted Present Wording Proposed Wording
1093/47

SECTION 3. Voting Members. Voting
members at the international level shall be
members of the Zonta International Board,
past international presidents, governors and
delegates from each club in good standing.

(a) Clubs.
(1) Each club of Zonta International shall be
entitled to one delegate and alternate.

(2) If the membership of any club, based
upon the dues payment ,
exceeds 30 members, the club shall be
entitled to a second delegate and alternate.

SECTION 3. Voting Members. Voting
members at the international level shall be
members of the Zonta International Board,
past international presidents, governors and
delegates from each club in good standing.

(a) Clubs.

(1) Each club of Zonta Intemational shall be
entitled to one delegate and alternate. In case
of electronic meetings, including voting, the
club president shall automatically be

considered as the delegate of the club unless
the club president or treasurer sends a written

notice to Zonta International at least 30 days
prior to the start of that meeting or vote. That
notice must include the name of the chosen

delegate.

(2) If the membership of any club, based upon
the dues payment as of 60 days prior to the
start of that meeting or vote, exceeds 30
members, the club shall be entitled to a
second delegate and alternate.

Proposed by Zonta International Bylaws and Resolutions Committee
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Adopted
1008/152

5. Article VIl Officers and Directors SECTION1dand e

Present Wording

Proposed Wording

Article VII - Officers and Directors
SECTION 1. Officers. The officers of Zonta
International shall be a president, a

president-elect, a~vice-president and a

treasurer/secretary.

Article VII - Officers and Directors
SECTION 1. Officers. The officers of Zonta
Interational shall be a president, a
president-elect and a treasurer/secretary.

(d) Vacancies.

(1) In case of a vacancy in the office of
president, the viee-president shall
automatically become president for the
unexpired term.

'(2) In case of vacancy in the office of
president-elect, the office shall remain-

vacant, and the office of president shall be
filled by election at-the-next-convention.

(d) Vacancies.

(1) In case of a vacancy in the office of
president, the president-elect shall
automatically become president for the
unexpired term.

| (2) In the case of vacancy in the office of

president-elect, the office shall be filled by
electronic election within three months of the
role becoming vacant, unless the vacancy
occurs within three months prior to the next
election. In this case the office will remain
vacant, and the office of the president shall
be filled by election at the next election cycle.

(3) Avacancy in the office of-vi
oF treasurer/secretary shall be filled by the
Zonta International Board.

(3) Avacancy in the office of
treasurer/secretary shall be filled by the
Zonta International Board.

(e) Duties.
_(2) VIseP;esiden&—ln—th&abseneeer ‘
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5. Article VIl Officers and Directors SECTION 1 d and e (continued...)

(3) President-Elect. The president-elect
shall serve for a term of two years and at the
close of the convention held two years after
the election, shall automatically hecome
president. The president-elect shall perform
such duties as assigned by the president
and shall have authority to make plans for
the next biennium, including appointing and
meeting with appropriate incoming standing
committee chairs to develop the Zonta
International program goals to be presented
to the convention for approval, and selecting
a professional parliamentarian to serve
during the next biennium. The president-
elect shall be a member of the Zonta
International Bylaws and Resolutions
Committee and the Zonta International
Finance Committee and be an ex-officio
member of all other committees except the
Zonta Intemational Nominating Committee.
When the Zonta International Bylaws and
Resolutions Committee investigates a
complaint against a member of the Zonta
International Board, the president-elect shall
not participate.

Proposed by the Zonta International Board

(2) President-Elect. The president-elect
shall serve for a term of two years and at the
close of the convention held two years after
the election, shall automatically become
president. In the absence or inability of the
president to perform official duties, the
president-elect shall perform the duties of
president. The president-elect shall perform
such duties as assigned by the president
and shall have authority to make plans for
the next biennium, including appointing and
meeting with appropriate incoming standing
committee chairs to develop the Zonta
Intemational program goals to be presented
to the convention for approval, and selecting
a professional parliamentarian to serve
during the next biennium. The president-
elect shall be a member of the Zonta
Intemational Bylaws and Resolutions
Committee and the Zonta International
Finance Committee and be an ex-officio
member of all other committees except the
Zonta International Nominating Committee.
When the Zonta International Bylaws and
Resolutions Committee investigates a
complaint against a member of the Zonta
Intemational Board, the president-elect shall
not participate.
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Adopted
1020/150

Adopted
966/203

6. Article VIl Officers and Directors SECTION 1a and SECTION 2a

Present Wording

Article VIl - Officers and Directors
SECTION 1. Officers.

(a) Prerequisites. Each Zonta International
officer shall be a member of a club of Zonta
International and shall have served as a
Zonta International director or at least one
year as a governor, lieutenant governor,
district treasurer or area director. An officer
shall hold no other elective office at any
level of Zonta International.

SECTION 2. Directors.

(a) Prerequisites. Each Zonta International
director shall be a member of a Zonta club
and shall have served at least one year as a
governor, lieutenant governor, district
treasurer or area director. A director shall
hold no other elective office at any level of
Zonta International.

Proposed Wording

Article VIl - Officers and Directors
SECTION 1. Officers.

(a) Prerequisites. Each Zonta International
officer shall be a member of a club of Zonta
International and shall have served as a
Zonta International director, |nternational
committee chair, or at least one year as a
govemor, lieutenant governor, district
treasurer or area director. An officer shall
hold no other elective office at any level of
Zonta International.

SECTION 2. Directors.

(a) Prerequisites. Each Zonta International
director shall be a member of a Zonta club
and shall have served as an International
committee chair or member or at least one
year as a governor, lieutenant governor,
district treasurer or area director. A director
shall hold no other elective office at any level
of Zonta Intemational.

7. Article VIl SECTION 2 and Article VIIl SECTION 1

Present Wording

Article VIl - Officers and Directors
SECTION 2. Directors. There shall be
seven intemational directors.

Proposed Wording

Article VII - Officers and Directors
SECTION 2. Directors. There shall be six
international directors.

(b) Election.
(1) Sever directors of Zonta International
shall be elected by ballot vote.

(b) Election.
(1) Six-directors of Zonta International shall
be elected by ballot vote.

Article VIII - Zonta International Board
SECTION 1. How Constituted. Officers
and seven directors shall constitute the
Board of Zonta International. Officers of
Zonta International shall be officers of the
board.

Proposed by the Zonta International Board
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Article VlII - Zonta International Board
SECTION 1. How Constituted. Officers and
six directors shall constitute the Board of
Zonta International. Officers of Zonta
International shall be officers of the board.
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8. Article XlIl Zonta International Nominating Committee SECTION 6
Adopted Article XII - Zonta International Article XlI - Zonta International Nominating
P Nominating Committee Committee
1113/36 SECTION 6. Duties. The Zonta SECTION 6. Duties. The Zonta International
International Nominating Committee shall: Nominating Committee shall:
(a) Provide the official slate and (a) Provide the official slate and qualifications
qualifications for publication at least 60 days | for publication at least 60 days before
before eenvention, including, when possible, | elections, including, when possible,
nominations as follows: nominations as follows:
(1) For each Zonta International officer (1) For each Zonta International officer
position to be filled, two or more candidates. | position to be filled, two or more candidates.
(2) For Zonta International director (2) For Zonta International director positions,
positions, atleast-14-candidates for-election | the number of candidates shall be at least
of seven-directors: twice the number of directors to be elected.
Proposed by the Zonta International Board
9. Article XIl Zonta International Nominating Committee SECTION 1. How Constituted
Failed Present Wording Proposed wording
584/589 Article XIl Zonta International Article Xl Zonta International Nominating

Nominating Committee
SECTION 1. How Constituted.
A Nominating Committee of nine members
shall be elected by plurality vote as follows:
e One member from the clubs in
North, Central and South America.
e  One member from the clubs in
Europe.
e One member from the clubs in
Africa.
e One member from the clubs in
Australia and New Zealand.
e One member from the clubs in Asia.
* Four members at large.
Voting members shall be entitled to vote for
all nine members of the committee.

The chair and the vice chair of the
committee shall be chosen by majority vote
of the members of the Zonta International
Nominating Committee.

Committee
SECTION 1. How Constituted.
A Nominating Committee of nine members
shall be elected by plurality vote as follows:
¢ One member from the clubs in North,
Central and South America.
One member from the clubs in Europe.
¢ One member from the clubs in Africa.
One member from the clubs in Australia
and New Zealand.
e One member from the clubs in Asia.
e Four members at large.
Voting members shall be entitled to vote for all
nine members of the committee.

The Zonta International President-Elect serves
as an advisor, without a vote, to the committee.

The chair and the vice chair of the committee
shall be chosen by majority vote of the
members of the Zonta International Nominating
Committee.

Article VIl - Officers and Directors
SECTION 1. Officers

(3) President-Elect. ... The president-elect
shall be a member of the Zonta
International Bylaws and Resolutions
Committee and the Zonta International

Article VIl - Officers and Directors
SECTION 1. Officers

(3) President-Elect. ... The president-elect
shall be a member of the Zonta International
Bylaws and Resolutions Committee and the
Zonta International Finance Committee and be
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Adopted
1092/88

Adopted
1105/70

9. Article Xll Zonta International Nominating Committee SECTION 1. How Constituted

(continued...)

Finance Committee and be an ex-officio
member of all other committees exceptthe
Zonta International Nominating Committee.
When the Zonta International Bylaws and
Resolutions Committee investigates a
complaint against a member of the Zonta
International Board, the president-elect
shall not participate.

an ex-officio member of all other committees
and_act as advisor to the Zonta International
Nominating Committee. When the Zonta
International Bylaws and Resolutions
Committee investigates a complaint against a
member of the Zonta Interational Board, the
president-elect shall not participate.

Proposed by the Zonta International Board

10. Article XIV Districts, Section 13 Nominating Committee (b)

Present Wording

Proposed Wording

SECTION 13. Nominating Committee.
(b) Prerequisites. Each member of the

SECTION 13. Nominating Committee.
(b) Prerequisites. Each member of the

Nominating Committee shall be a member of
a club, shall have served at least two years in
an elected club office and have served in an

Nominating Committee shall be 2 member of
a club, shall have served at least two years in
an elected club office and have served in an

elected or appointed capacity at the district
level.

elected or appointed capacity at the area or
district level.

Proposed by District 27

11. Article XV Clubs, Section 4-8 and 10-12

Present Wording

Proposed Wording

SECTION 4. Members

(el) B” ul |tha|I'|Fel Ma"'lha'5|'|'p I..Iembe|s-l Illp I
irthe-bylaws-and-Rules-of RProcedure-of
Zonta-tnternationak

SECTION 5. Club Dues.

(b) Annual Dues. The annual dues of a club
member shall be established by the club to
include Zonta International, district, area (if
applicable) and club requirements, and shall
be paid in accordance with club bylaws.
Guidel in-the Zonta Club M L

SECTION 5. Club Dues.

(b) Annual Dues. The annual dues of a club
member shall be established by the club to
include Zonta International, district, area (if
applicable) and club requirements, and shall
be paid in accordance with club bylaws.
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There was a
separate
motion to limit
terms to 4
years which

Failed
409/773

SECTION 6. Officers and Directors. The
officers of the club shall be at least a
presidentvice-president-seeretary and
treasurer. Fhere-may-be-one-ormere
diresters: With the exception of that of
president, two offices may be combined if
consistent with club bylaws. One-individual

SECTION 6. Officers and Directors. The
officers of the club shall be at least a
president and_a treasurer. Additional officers
and directors may be required by applicable
law and the club bylaws. With the exception of
that of president, two offices may be
combined if consistent with club bylaws. Two

holding-two-offices-shall-be entitled to enly | members may share an office if consistent

one vote. with club bylaws. Each officer and director is
entitled to one vote.

(aﬁ).l |E|Fequ|s' |Ites|' Fo-be elllgllale Iel II the

beenatsome-tme-amemberoithechub

beard-forateasonoyear—exceptirthe

case-of a-newly-chartered-club-

(b) Election. At-the election meeting, (a) Election. There shall be an election

officers and directors shall be elected by meeting at least every second year. A majority

ballot less. 4} is but .
forthe-office. in whic) .
may-be-taken. A majority vote shall-elect. At
I i f the club.ballofi bo |

mail-

vote is required to elect officers and a plurality
vote to elect directors. The process shall be

as specified in the club bylaws.

(c) Term of Office. The officers and
directors shall assume office on 1 June. The
officers shall hold office for at least one year
or until their successors assume office.—Fhe
i ! di hall be limited {0 f

y oy oo A

(b) Term of Office. The officers and directors
shall assume office on 1 June. The officers
shall hold office for at least one year or until
their successors assume office.

(d) Vacancies. In-case-of vacanecy-in-the
office of president, the vice president shall

become-president. Vacancies in-other
offices shall be filled by-the-club-board-

(c) Vacancies. Vacancies shall be filled
according to applicable law and the club

bylaws.

SECTION 7. Duties of Officers. The
officers of the club shall perform the duties
prescribed by the club, by the bylaws and
rules of procedure of Zonta International,
and by the parliamentary authority adopted

by the erganization.

SECTION 7. Duties of Officers. The officers
of the club shall perform the duties prescribed
by_applicable law, the Bylaws and Rules of
Procedure of Zonta International, the club
bylaws, and by the parliamentary authority
adopted by the club.
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(a) President. The president shall preside (a) President. The president shall
at all meetings of the club and of the board communicate with Zonta International and
and-shall-be-the-chief-executive-officer-of perform such tasks as Zonta International,
the club. Subject to approval by the board, the district, the club or applicable law
the president shall- appoint chairs of requires.
; 5
standn.lg eommittees-and all_etl o
eemnu_ttees. oxeeptd 9 Neminating .
Compittee—The plesud.ent shail-be-ex-officio
a”me.mble_l eI;aII SBI.I“IIIIIE.EBBS exeept-the
(o)} Vieed |esm|_ent 'I.he yeo pIGSId. ent’m
the-absenee-of "'ab'l.'t’ of the ple5|.dent.
shal P eFform .tl'e duties-of the-pi es'de. ft
Fhe ".Glel plesmll eutnlnay i asl slnlau ofa
{c) Secretary. The secretary shall keep a
of i " 4 G ¢
the club-and-of the board, conduct
cofrespondence-not sp.eslllsally assigned-to
etllnel elllis_ ot eel_nnnttleles Ial hd pl elllleun .
(d) Treasurer. The treasurer shall be (b) Treasurer. The treasurer shall be
responsible for the funds of the club and responsible for the funds of the club, for the
shall-administer-them-in-accordance-with-the | payment of all dues and fees and all other
approved club budget. The treasurer shalt duties as described in the club bylaws.
make periodic reports to the board and the
club. No later than 45 days after the term of
office-ends, the treasurer shall- turn-all
records over to the successor.
SECTION 8. Club Board. SECTION 8. Club Board.
Section (a) How Constituted. Elected officers and | (a) How Constituted. Elected officers and
. . directors of the club shall constitute the club | directors of the club shall constitute the club
outlined in
board. board.
red was —
accidentally D) (b) Duties. The club board shall perform
red th such duties as are required by applicable
marked thru law, the Bylaws and Rules of Procedure of
to delete - Zonta International and the club bylaws.
vote to
undelete
Undelete .
1021/69 ional. The-Zonta
Club Manual shall serve as a guideline for
club-operation.
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(c) Meetings.-Fhe-club-board-shall-held
| " i : i .
. A majority of the
members of the club board shall constitute a
quorum.

The club board may transact its business
through the use of electronic
communication.

(c) Meetings. A majority of the members of
the club board shall constitute a quorum.
The club board may transact its business
through the use of electronic communication.

SECTION 10. Nominating Committee.
a) How-C . . Abits olocti

SECTION 10. Nominating Committee.
At club option, the club may have a
Nominating Committee and define all
necessary details in the club bylaws.

26




ZONTA ZEST

SEPTEMBER 5, 2026

SECTION 11. Committees. Committees SECTION 11. Committees. Committees may

shall be authorized by the club board. be authorized by the club board.
Suideli forali 4 it

Zonta Club-Manual

SECTION 12. Z Clubs and Golden Z SECTION 12. Z Clubs and Golden Z

Clubs. (a) Z clubs and Golden Z clubs are Clubs. (a) Z clubs and Golden Z clubs are
service programs formed and sponsored by | service programs formed and sponsored by
a Zonta club. Guidelines-are-in-the-Zonta a Zonta club.
International Z Club and Golden Z Club
Manuak

Proposed by Zonta International Bylaws and Resolutions Committee

Rationale:

The member survey driven in the 2020-2022 biennium as part of the work on Resolution #2 (to
conduct an organizational review) showed that the clubs wanted more flexibility for their structure
and operations. In the 2023 Strategic plan (Zonta, gender equity, and a vision for 2030 and
beyond) under Goal 2.0 “Club Success/Exploring new opportunities” it says: “Zonta will simplify
club governance and give clubs greater autonomy and flexibility to operate in a way that best
serves the club and club members.“ As other changes in the governance structure will need more
time, the changes for clubs can be made easily by taking away part of mandatory rules and
amending the bylaws to allow sharing of club officer positions. This is practiced already and allows
clubs to better adapt to their member structure. The fact that 15% of the clubs worldwide have 10
or fewer members urges the need for change. It will also allow clubs to continue as before.

Recommended for adoption by the Zonta International Board with the following rationale:

Clubs are the foundation of Zonta International, and it is vital that clubs have the flexibility to
organize themselves in a way that meets the needs of their club, their members and their local
communities. This is particularly important where clubs have a small number of members
available for leadership roles (15% of our clubs worldwide have 10 or fewer members). Overly
structured bylaws that prescribe how the clubs organize their board and committees limit flexibility.
This challenge was recognized in the development of the 2030 Strategic Plan under Goal 2. ‘Club
Success/Exploring new opportunities.” This states “Zonta will simplify club governance and give
clubs greater autonomy and flexibility to operate in a way that best serves the club and club
members.” The 2026-2028 Biennial Goals reinforce the Strategic Plan, stating that with the tools
made available by Zonta International, the clubs critically analyze what improvements can be
made within each club to align with Zonta international’s strategic plan while being a motivational
environment for the club members and fit for the future.

The proposed changes to Article XV Clubs, Section 4-8 and 10-12 pages 30-33 are designed to
provide this flexibility to the clubs. The changes strengthen the autonomy of the clubs and enable
the club to have more flexibility in how they organize themselves. The changes recognize the vital
role clubs play in the overall organization and are therefore best considered as a whole package of
changes rather than as individual changes to each section.
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Adopted
1159/27

12. Article XX Amendment to Bylaws, Section 4

Present Wording

Proposed Wording

Article XX Amendment to Bylaws
SECTION 4. Automatic Conformation. If
any amendment of these bylaws causes
the bylaws of Zenta-elubs to be in conflict
with the Bylaws of Zonta International, the
bylaws ferZenta-clubs shall be considered
to have been amended automatically to
conform to the Bylaws of Zonta
International.

Article XX Amendment to Bylaws
SECTION 4. Automatic Conformation. If
any amendment of these bylaws causes the
bylaws or other governing documents of any
other level of Zonta International to be in
conflict with the Bylaws of Zonta
International, the bylaws or other governing
documents shall be considered to have
been amended automatically to conform to
the Bylaws of Zonta International.

Proposed by Zonta International Bylaws and Resolutions Committee

Rationale:

This will allow districts (and areas in case they have governing documents as well) to act
according to Zonta International Bylaws in the time between the adoption of amendments at
Convention and their conference in the following year. The text is inclusive for possible structural

changes to come.

Recommended for adoption by the Zonta International Board.
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Proposed amendment to the Articles of Incorporation
of Zonta International.
1. Zonta International Articles of Incorporation 2.
Proposal Present wording Proposed wording
was
withdrawn 2. The objects for which it is formed are: (a) | 2. The objects for which it is formed are: (a)
since To improve the legal, political, economic, To improve the legal, political, economic,
Article 11 educational, health, and professional status | educational, health, and professional status
of women at the global and local level of women and girls at the global and local
L2 through service and advocacy; (b) To work | level through service and advocacy; (b) To
adopted for the advancement of understanding, work for the advancement of

goodwill, and peace through a world
fellowship of members; (c) To promote
justice and universal respect for human
rights and fundamental freedoms; (d) To be
united internationally to foster high ethical
standards, to implement service programs,
and to provide mutual support and
fellowship for members who serve their
communities, their nations, and the world.
(Amended in 1954, 1993, 2010 and 2014.)

understanding, goodwill, and peace
through a world fellowship of members; (c)
To promote justice and universal respect
for human rights and fundamental
freedoms; (d) To be united internationally
to foster high ethical standards, to
implement service programs, and to
provide mutual support and fellowship for
members who serve their communities,
their nations, and the world. (Amended in
1954, 1993, 2010, 2014 and 2026.)

Proposed by Zonta International Bylaws and Resolutions Committee

Rationale:

A change of the Objects, Bylaws Article Il, as proposed by District 22, requires also a change in the
objects in the Articles of Incorporation.

Recommended for adoption by the Zonta International Board

In case the proposal to amend Article Il is not adopted, this proposal will be withdrawn.
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PROPOSED RESOLUTIONS
Passed 1. Resolution regarding the Women in STEM Award.
606,/565 Proposed by District 14, District 20, and District 30 (with identical text)

The Women in STEM Award should be continued as an annual education award on club, district,
and international level for women in all STEM fields. Instead of a defined age group (currently 18-
35 years) it shall be related to enrolled students from second year of an undergraduate program
through the final year of a master's program.

Rationale:

The Women in STEM Award, former Women in Technology Scholarship, was set up as a pilot
program for four biennia because women are still largely underrepresented in technology and other
STEM fields. To give women equal opportunities as men in technological developments, Zonta
launched this pilot scholarship program in 2018. In 2020 the Scholarship was limited to
international applications only and in 2022 it became a bi-annual district award and was expanded
to STEM fields. In 2024 it continued as a bi-annual award with 16 international awards for the
applicants of the 32 districts and expanded eligibility for applicants with finished education.
Women are still underrepresented in all engineering and STEM fields. The award, former scholar-
ship, has already demonstrated a positive effect at local level empowering women to step into
male-dominated technology and engineering fields. Recipients report that they are taken more
seriously because of our Award. Young women educated in STEM will work in these areas and will
be role models for more women to follow in their footsteps.

Within the currently defined age group applications from bachelor students, PHD candidates or
start-up founders are difficult to compare and mainly unfair to those just starting their curriculum.
The Zonta Women in STEM Award is the perfect complement, and a crucial addition if we want to
meet the challenges of the future, to the other Zonta educational programs: Amelia Earhart Fellow-
ship, Women in Business Leadership Award and the Young Women in Leadership Award.

Not recommended for adoption by the Zonta International Board with the following rationale:

With regards to making this award annual: The Women in STEM Award, formerly the Women in
Technology Scholarship, was indeed set up as a pilot program for four biennia, with different criteria
for each cycle. The international biennial Zonta Women in STEM Award, in its current version, has
been carried out for only one biennium. Because the criteria have changed every biennium, the
results are not fully comparable.

However, statistics about participation in this last cycle show that despite the total number of
participating clubs being more or less aligned with other Zonta awards and previous scholarships,
the award had a very diversified range of success in terms of participation within the districts:

- Altogether, about 16% of the clubs participated in the STEM Award.

- However, only 3 districts had strong participation with more than 10 clubs presenting
candidates to their district.

- 2 districts did not participate in the Zonta Women in STEM Award.

STEM 1 destricts by number of participating clubs

A L
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This proposal would have impact on the budget and the award structure as a whole. Making it an
annual award would mean cutting either the number of awards or the amount given in half. Since
club participation was specifically relevant only in a few districts, such change would not bring equal
benefit to all districts: it would penalize the majority of districts in terms of additional workload versus
either less chance for the candidates to gain an award or seeing their candidate earn half the
amount.

Districts and clubs where there is much attention for these awards and need to maintain continuity,
visibility and momentum in promoting the award on yearly basis are free to decide to give annual
awards at their level, and to forward the best eligible candidate among those to the biennial
international award.

p ggram through the final year of a master s grogram Th|s amendment would reposntlon the award
as a traditional scholarship. The current framework, however, is designed to recognize and celebrate
the outstanding achievements of young women in STEM fields by acknowledging their
groundbreaking research and exemplary contributions to the advancement of knowledge and
innovation. Its purpose is not only to honor and support academic progress, but also to inspire future
generations and to promote inclusivity and diversity across the STEM landscape, with the support of
a broader group of candidates who can bring experience and expertise also in STEM careers.

Moreover, the results of the 2024-2026 cycle clearly show that the current eligibility criteria
do not disadvantage students: 13 of the 16 STEM Award recipients were students.

2. Resolution regarding the Women in STEM Award and the Women in Business
Passed Leadership Award
735/439 Proposed by District 29

The international biennial awards for Zonta Women in Business Leadership Award and Zonta

. . Women in STEM Award should each become annual awards.
With the proviso

that $10K Rationale:
. We believe that we require annual awards to ensure that:
biannual awards + We maintain continuity and visibility across many tertiary institutions, because momentum from
would become those promoting the award from clubs and institutions is lost in the year that it is missing.
+ We maintain the regularity of vital connecting mechanisms to young women, emerging leaders
$5K annual and Zontians of the future.

» We increase a key recruitment attraction as education of women globally attracts attention from
women and business in all areas. Many District 29 awardees 'citizenship has been from
countries in other districts, including Peru, Mexico, Nigeria, and USA, to name a few.

We grow opportunities for clubs to be directly involved in a key Zonta strategy and build

community.

awards

Not recommended for adoption by the Zonta International Board with the following rationale:

The international biennial Zonta Women in Business Leadership and Zonta Women in STEM
awards, in their current version, have been carried out for only one biennium. Statistics about
participation in this first cycle show that despite the total number of participating clubs being more or
less aligned with other Zonta awards and previous scholarships, the awards had a very diversified
range of success in terms of participation within the districts:

- Altogether, about 14% of clubs sent candidates to the districts for the business awards, and
16% of the clubs participated in the STEM award.

- However, only 3 districts had strong participation with more than 10 clubs presenting
candidates to their district (this happened in the same districts for both awards). The district
proposing this resolution is among them.

- 2 districts did not participate in the Zonta Women in Business Leadership Award, and 2 other
districts did not participate in the Zonta Women in STEM Award. The number of students
versus young women in careers among the award recipients was 81% for the STEM award
and 40% for the Business Leadership award.
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.' 16,1%
16,1%
25.8%

51.6%

This proposal would have impact on the budget and the award structure as a whole. Making them an
annual award would mean either cutting the number of awards or the amount given in half. Since
participation in these awards was specifically relevant only in a few districts, such change would not
bring equal benefit to all districts: it would penalize their majority of districts in terms of additional
workload versus either less chance for the candidates to gain an award or seeing their candidate
earn half the amount.

Districts and clubs where there is much attention for these awards and need to maintain continuity,
visibility and momentum in promoting the award on a yearly basis are free to decide to give annual
awards at their level, and to forward the best eligible candidate among those to the biennial
international award.

3. Resolution regarding the “Zonta Says NO to violence against women” Campaign
Passed Proposed by District 27
1129/44 . . s : . e
The campaign "Zonta says NO to violence against women" shall be continued in the biennium
2026- 2028.
Rationale:

"Zonta says No" was developed in 2012 to promote Zonta's credibility and visibility, according to
the goals of the biennium 2012-2014 and was successfully continued in the following biennia. The
need to attract attention for Zonta's mission is an ongoing demand and should not be ended.
Therefore, it is proposed that the campaign should be continued, since it helps to bring Zonta into
the public consciousness and raises awareness for Zonta's mission. Besides, the campaign has a
strong impact within the Zonta world. It shall be continued for the following reasons.

1. The campaign "Zonta Says No to violence against women" is a Zonta-owned instrument that
will further enhance Zonta's credibility and visibility.

2. Also, it is a tool that helps all clubs to work on Zonta's mission. It combines local action with the
International Service Projects run by ZI. "Zonta says No to violence against women" links the
local work to ZI and helps to promote at a wider range.

3. The campaign involves all main Zonta fields of activities (Advocacy, Service, PR &
Communication, UN and Council of Europe, Membership). Furthermore, it helps Zontians on all
levels to get connected and work together. Consequently, the campaign supports the exchange
and networking of all members within the Zonta world.

4. Many Zonta Clubs around the world already take part in "Zonta says No to violence against
women". This can be seen at "zontasaysno.com"”. This fruitful work should not be jeopardized
by discontinuing the campaign. All clubs should have the opportunity to benefit from lessons
already learned.

Recommended for adoption by the Zonta International Board with the following rationale:
As the campaign is explicitly named in the 2023-2030 Strategic Plan under goal 1.0 (“Zonta will build
upon the long-term success of Zonta Says NO as the campaign for our international, national and

local activities for addressing gender-based violence.“) no one wants to discontinue it. This makes
future resolutions on this subject unnecessary.
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4. Resolution regarding birthing kits.

Failed Proposed by District 23 and District 24

182/1006

That Zonta International and the Zonta Foundation for women support the Birthing Kit Foundation
Australia’s work in assembling clean birthing kits and education projects into developing countries
for the biennium 2026-2028 by creating a link on the Zonta International website to the Birthing Kit
Foundation Australia website.

Rationale:
Zonta wants to build a better world for women and girls.

The UN estimates that nearly 300,000 women and girls die needlessly in childbirth from infections
due directly to unclean birth environments and estimates that for each woman that dies another 30
suffer painful infections. This can be reduced by supplying a clean birthing kit.

The Zonta Birthing Kit Project, which was created and grew within Zonta in Australia and evolved
into the Birthing Kit Foundation Australia (BKFA), does just this. The goal of the birthing kit is to
reduce maternal and neonatal mortality and morbidity rates by providing hygienic childbirth
resources in a birthing kit and childbirth education programs in the poorest countries.

Not recommended for adoption by the Zonta International Board with the following rationale:

While the International Board recognizes the good work of Birthing Kit Foundation Australia,
supporting a single agency in such a way which promotes their work, could create real or
perceived conflicts of interest, undermine trust among stakeholders and existing partners, and
may also disadvantage other agencies doing equally valuable work.

Zonta International is committed to fairness, independence, and the equitable treatment of all
agencies working to further our mission. To maintain this integrity, we cannot support, endorse, or
privilege one agency over another.

It should also be noted that the Zonta International Strategic Plan to 2030 emphasizes four key
pillars in advocating for gender equity: gender-based violence, education equality, climate justice
and women in leadership positions. While it acknowledged that the production of birthing kits has
long been a service project, its primary focus is on women'’s health and falls outside the four key
pillars of the Strategic Plan.

Further, this request to put a link to the Birthing Kit Australia website on zonta.org could bear the
risk for other agencies, partners or projects to make similar requests.

Remaining neutral ensures that our international service projects and advocacy are guided by
principles, evidence, and the best interests of the communities we serve—rather than by
organizational preference or alignment.

Paccer 5. Resolution to declare a peace initiative by Zonta International

74%/26% Proposed by District 03

District 3 moves that in the face of the numerous armed conflicts globally, Zonta International
declares a Peace Initiative for the 2026-28 biennium. The initiative will be incorporated into the
. existing strategic plan and implemented through existing Zonta Committees, districts, clubs and
changlng the members as is appropriate given resources available. Such actions could include discussions,
word “declares” programs, advocating action to end wars and wartime gender-based violence, and to include

women in peace-making and peace-building efforts and decisions as well as collaborating with
to “works other like-minded organizations.

towards”

Passed by

Rationale:
We call on all Zontians and their contacts to take note of the devastation of the peoples of the
world from persistent conflict and to call on all governments to pressure those perpetrating violence
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to end the devastation and harm caused by years of aggression. Additionally, we call for peace in
all conflict areas, and for the restoration of human rights to all, especially to women and girls.
Zonta's Objects, found in the Bylaws, emphasize justice, peace, human rights and fundamental
freedoms. Zonta currently is in 64 countries, of which 14 are either experiencing armed conflict in
areas of their countries or have in the recent past.

According to the International Committee of the Red Cross, there are over 120 armed conflicts
around the world involving 60 countries and 120 non-state armed groups. Many of these conflicts
are of a non-international character, they note, but the number has tripled since the turn of the
millennium.

We note the continued deprivation of human rights of women and children, not just in Gaza,
Ukraine, Tigray, and Afghanistan, but among the Rohingya in both Myanmar and Bangladesh, in
Haiti, Sudan, Democratic Republic of the Congo (DRC) and many more places throughout the
world - victims of armed conflict, suffering degradation and assault often in unspeakable forms.

Rape, assault and murder of civilians are war crimes.

Early in Zonta’s history members called for peace, raising their voices and resources. In 1931
Zonta adopted a new object, calling for international friendship and peace in the ideal of service. In
1939 Zonta's members were challenged to discuss “How can women's participation in public
affairs contribute to world peace?” Peace had always been at the heart of Zonta. In 1945 Zonta
again called for peace action, supporting the establishment of the United Nations and rebuilding for
those afflicted by World War 2.

Peace doesn’t just happen; it comes through effort and commitment.

We call on Zonta International to establish peace action within the framework of the strategic plan
for the 2026 Zonta International Convention and that the Convention adopt this resolution.

Not recommended for adoption by the Zonta International Board with the following rationale:

Zonta's impact is strongest when it concentrates its resources where it has established expertise,
global visibility and recognized leadership, such as our Zonta Says NO campaign. Zonta Says NO to
Violence Against Women and Girls, a core component of Zonta International’s Strategic Plan, is
explicitly focused on the eradication of all forms of gender-based violence. This includes violence
against women and girls in conflict and post-conflict settings, as well as advocacy for women'’s
participation in peace-making and peace-building processes. Zonta International has a statement on
women'’s rights in armed conflicts and post-conflict settings. Accordingly, the proposed Zonta 2026-
2028 Biennial Goals identify, as a priority area of this campaign, advocacy initiatives addressing
gender-based violence against women and girls in wars and armed conflicts, recognized as an
increasingly pervasive and severe violation of human rights worldwide. The Strategic Plan further
emphasizes the importance of collaboration and partnerships with like-minded organizations.

While peace is essential for the realization of women'’s rights, establishing a broad, global peace
initiative, as proposed, would expand Zonta's scope beyond its core competencies and dilute the
clarity of its mission. Many international organizations are specifically designed to lead
comprehensive global peace initiatives. Zonta's comparative advantage lies in applying a gender
lens and advocating for women’s rights within those processes, not in driving global peace
frameworks on its own.

Finally, as the proposed resolution would be in effect for only two years it does not offer the time or
structure needed to fully integrate a global peace initiative into Zonta's Strategic Plan. Any
meaningful development, implementation or partnership building related to such an initiative would
extend well beyond the resolution’s lifespan. As a result, the proposal would likely create
expectations that Zonta could not practically fulfil during the 2026—2028 Biennium.

Zonta International remains committed to promoting peace by doing what it does best: combatting

gender-based violence, empowering women and girls, and influencing policies through targeted,
mission-aligned advocacy. Through Zonta Says NO and its strategic priorities, Zonta will continue
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216/943

We can use
proxies to
carry votes

Failed
241/879

Proposed
amendment to
change age
requirement
for optional ZI
dues to 75

Failed
496,628

Resolution failed
even when
amended to
establish an
option to pay
50% dues if 85
years or older.

addressing the gendered consequences of war and conflict, where our voice and expertise have the
greatest power and credibility. This approach ensures that Zonta's advocacy remains anchored in its
mission while responding directly to the escalating violence and human rights violations faced by
women and girls in conflict zones around the world.

6. Resolution regarding business meetings and voting

Proposed by District 02

The Zonta international Board shall strive to make voting at the Zonta International Convention
accessible by allowing delegates and alternates to the Convention to vote through all means
currently allowed by Article VI, Section1 of the Bylaws of Zonta International.

Rationale:

Zonta International is a global organization of more than 26,000 individuals in 1,100 Zonta clubs in
64 countries. Zonta International advocates for inclusion and involvement in their meetings and
conventions. Costs to attend an international meeting may be prohibitive for some members and/or
clubs. Zonta International recognizes this issue and currently offers registration for virtual
attendance. However, Convention delegates and alternates are denied the right to vote at
Convention through remote communication. Allowing members to serve as Convention delegates
and alternates remotely will increase the number of members participating in the business
meetings of Convention.

Not recommended for adoption by the Zonta International Board with the following rationale:

Itis best practice that the Zonta International Board retain flexibility in deciding whether the
convention is held in-person, or electronically or a combination of both, based on what best
serves the interests of the organization and its members, while minimizing financial risks.

The proposal requires a hybrid convention at least for the time of voting, which would increase the
cost of holding the convention, further complicate planning and logistics, as well as create
ongoing uncertainty about the number of in-person participants thereby creating budgeting
concerns.

As noted in bylaws amendment, consideration is already being given to the best ways to engage
all member clubs around the world in the decision-making processes of Zonta International.

Further, business meetings, district conferences and conventions have been a significant part of
the ongoing work on renewing Zonta International’s governance structures. This decision requires
further consideration as part of the governance Blueprint for the Future.

7. Resolution regarding “Legacy membership” for members over the age of 85.

Proposed by Zonta International Board

Zonta International will introduce an option for a reduced membership fee for members over the
age of 85 initially for the 2027-2028 membership year.

Rationale:

In recent years older members have questioned why, when they have a declining income, there is
no discounted membership fee whereas there is a financial incentive for younger members
(young professionals).

In consideration of this sentiment this resolution will give members over the age of 85, the option
to pay Zonta International annual dues at 50% of the usual fee (similar to young professionals),
lightening the economic burden for many and potentially preventing resignations.

Currently, as it is optional for Zonta members to provide a date of birth it is not possible to
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527/553

estimate how many members this reduced fee would apply to; and also, it is not possible to
estimate the impact this option could have on reducing income for Zonta International.

This proposal is recommended to be piloted in year two of the 2026-2028 biennium.

A bylaws amendment to Article V Dues and Fees SECTION 2. Zonta International Dues and Fees
would be required to permanently implement this membership option.

Recommended for adoption by the Zonta International Board.

8. Resolution regarding a pilot program for “corporate membership” for 2026-2028
Proposed by Zonta International Board

The Zonta International Board will introduce a corporate membership program as a trial for the
2026-2028 Biennium.

Corporate Membership

Under this proposal the business entity becomes a supporting member (at international level of
Zonta International) paying dues on a tiered basis depending on the size of the organization:

e Small (up to 5 employees - $500 per annum
e Medium (up to 30 employees) - $1,000 per annum
e Large (over 30 employees) - $2,000 per annum.

The entity will receive the same benefits as current supporting members; is registered on the
Zonta International database; and will be required to provide a contact person to receive
information from Zonta International. The entity will not be required to engage with local clubs.

Because the entity will be supporting a worthy cause, the proposal will help the corporation meet
its social responsibilities without the requirement for the entity’'s management to attend meetings,
be on the board or hold a position of authority. This membership suits entities which do not have
time to be involved locally and do not want to attend conferences or contribute to decision making
of the organization.

This option provides income to Zonta International but does not necessarily increase membership.
Nevertheless, each corporate supporting membership establishes an ongoing communications
channel that can materially increase awareness of Zonta's existence, mission, vision, and work
within the corporate member’s organization and wider stakeholder networks.

Recommended for adoption by the Zonta International Board with the following rationale:

To promote visibility for Zonta’s mission and vision, increase membership and raise revenues in
the community many not for profits are exploring membership options which engage with the
corporate sector. The primary purpose of corporate membership is increasing administrative
income to Zonta International through additional members.

While corporate “members” can be enthusiastic contributors, the greatest challenge is getting and
keeping their attention.

For Zonta International, checks and balances against which companies are appropriate to
approach for membership will need to be enacted. However, once the company has signed on to
Zonta’s mission, their membership may assist in establishing and maintaining a good corporate
image and may encourage employees to become members in their own right.

To assist in keeping their attention, Zonta International will adopt innovative methods of
engagement including encouraging the corporate members to take on special projects, and
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establishing corporate champions whose role is to source interested corporations or business
enterprises to engage with their local club, similar to club creators.

In a nutshell, corporate membership requires energy and commitment from existing members;
and there is more value if the partnership/engagement is long-term and targeted. If the value
proposition of membership is strong the relationship will endure.

Before any action can be taken the following will occur:

¢ Development of guidelines for determining what companies could be approached and by
whom,

o Development of a prospectus including a strong value proposition, and
e Appointment of a relationship manager in HQ.
The corporate membership option will run as a pilot for the 2026-2028 Biennium, commencing
once supporting information and the above conditions are met.
9. Resolution regarding Golden Z Club Membership
Proposed by Zonta International Board

The pilot program to transition Golden Z club members into youth members of the sponsoring club will
continue for the coming biennium (2026-2028).

Youth members will be counted as youth members of the club, area, and district for statistical
purposes, but not for credentials or voting.

The sponsoring club will be responsible for entering the youth member information in the Zonta
International database in the same manner as other club members.

No dues will be paid at any level of Zonta International during the pilot, but Golden Z clubs may collect
dues or fees for services provided by the Golden Z club to its members.

Youth members will have access to Zonta International website information in the same manner as
Zonta club members as determined by the Zonta International Board, as appropriate.

Youth members will be allowed to participate, without voting rights, in club activities, area meetings,
district conferences, and Zonta International convention, events, and programs.

Youth members are eligible for Zonta scholarships and awards at all levels.
Youth members could serve on committees at all levels of Zonta.

Prior to graduation, the sponsoring club or a member of the Zonta International headquarters team
will send the youth member an invitation to join a Zonta club.

Only youth members that are of legal age will appear in the website directory.
Rationale

The 2024 Convention voted to initiate a pilot program whereby members of Golden Z Clubs would be
counted as youth members of their sponsoring club and, for statistical purposes, be counted as
members of Zonta International. Zonta International and sponsoring clubs desire to enhance the
experience of Golden Z club members and promote continuing in Zonta membership. Allowing the
Golden Z club members to become youth members of sponsoring clubs will accomplish these goals
by:
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i. giving Golden Z club members access to information and tools on the Zonta International
website;

i.  making the Golden Z club members feel more a part of the organization instead of a club
service project;

iii.  keeping in contact with the youth members to assist in a smooth transition of membership
from a Golden Z club to a young professional or other member in a Zonta club;

iv.  having contact information to communicate with youth members about future events and to
provide information about opportunities as they arise, such as participation in CSW and NGO
CSW or Zonta sponsored events. Allowing the Golden Z club members to become youth
members of the sponsoring clubs will also give the Golden Z club members an opportunity to
develop valuable leadership and interpersonal skills. Instituting this pilot program is in direct
line with the strategic plan by promoting membership to younger generations and establishing
a succession path for the future of Zonta.

The uptake of this scheme has been slow, and limited data is available to assess its success or
otherwise. Accordingly, the Zonta International Board is proposing this pilot program be extended for
another biennium to allow more time for student members to be registered.

The pilot program in this current biennium also encouraged Zonta clubs to invite youth members to
join Zonta International prior to graduation. No data is available on whether this has occurred.

Clubs which sponsor a youth club will be further encouraged to register the Golden Z club members.
Data on the success of the pilot will be presented to the 2028 Convention.

Recommended for adoption by the Zonta International Board.

Dinner at the Top of Vancouver

After a long day of business.... we were ready for some fun. We had dinner in the revolving
restaurant overlooking the city. We were even able to see Mount Baker in the USA!
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July 14th

REGISTRATION REPORT BUSINESS SESSION
BUSIN ESS SESSION 7 Tuesday, 14 July Tuesday, 14 July
CREDENTIALS REPORT
. International Board 10
Business: International Board 10
Keynote Presentation: Michael Kaufman Past International Presidents 6
2026-2028 Budget Presentation Past International Presidents b
Governors 28
. Governors 28
. her M R 12
Voting Items: Other Members Registered 06
N Delegate Votes & Proxy 1208
one Virtual Member Attendees 68 Votes Carried by Delegates
Virtual Member + One Day 15 Total Number Votes 1252
Attendees
Guests Registered 189
TOTAL 1522

Michael Kaufman Ph.D., is a writer, advisor, activist and keynote speaker

who has developed innovative approaches to engage men and boys in

promoting gender equality and positively transforming men's lives. Over

the past four decades his work with the United Nations, governments, non
governmental organizations, corporations, trade unions and universities has
taken him to fifty countries. Michael is the co-founder of the White Ribbon
Campaign, the largest effort in the world of men working to end violence against
women. He volunteers as a senior fellow at Promundo (Washington D.C. ) and co-
wrote its first State of the Worlds' Fathers Report.
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July 14th

BUSINESS SESSION 8

Business:

Topics:

+ 2026-2028 Budget Presentation

+ 2026-2028 Biennial Goals

+ 2026-2028 Fundraising Goals

* International Project Presentations

Voting Items:
* Proposed Dues Increase for 2027-2028 Membership Year
+ 2026-2028 Biennial Goals
+ 2026-2028 Fundraising Goals
* Vote of support in continuing each of the following programs for the 2026-2028
Biennium:
*UNFPA-UNICEF Global Program to End Child Marriage
*Laaha: A Virtual safe space for women and girls and
*Gender Transformative Mechanism in Climate Adaptation: Placing gender
equality at the heart of climate action
* Vote between an additional international program. The choices are:
*Global Feminist Tech and Innovation Lab: Act to End Violence Against
Women and Girls
*Standing with Afghan Women: Expanding Community-Led Solutions
to End Gender-based Violence

2026-2028 Budget Presentations

2026-2028 Budget Cover Letter | PDF

2026-2028 Zonta International Budget | PDF

2026-2028 Zonta Foundation for Women Budget Cover Letter | PDF
2026-2028 Zonta Foundation for Women Budget | PDF

2026-2028 Education Programs | PDF
2026-2028 Zonta Community Give Back Grants | PDF
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https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/13.12026-2028ZontaInternationalBudgetCoverLetter.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/13.22026-2028ZontaInternationalBudget.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/13.32026-2028ZontaFoundationforWomenBudgetCoverLetter.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/13.42026-2028%20ZontaFoundationforWomenBudget.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/11.20262028ZontaInternationalEducationPrograms.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/12.2026-2028ZontaCommunityGiveBackGrants.pdf
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I Sk Passed
909/264
[
Iternational Raise Zonta International Dues
Dues from $88 to $96

A\
ZONTA
INTERNATIONAL Passed

BIENNIAL GOALS 1157/35

2026-2028

Proposed January 2026

Passed
1152/28

[m\|ZONTA
B FOUNDATION
.FOR WOMEN

2026 - 2028 Fundraising Goals

With the support of our Zonta clubs, club members,
supporting members and friends, we are committed to raising
US$5,200,000 to support our international service projects
and education programs in the 2026-2028 Biennium.

Raise $5,200,000 to support ZI service
projects and educational programs in
the 2026-2028 Biennium.

Learn More Here

Your donations are used to build a better world for women
and girls. Donations can be given to specific funds:
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https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/7.Proposed20262028BiennialGoals.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/8.Proposed2026-2028FundraisingGoal.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/8.Proposed2026-2028FundraisingGoal.pdf

July 14th

Zonta International Service Projects for the 2026-2028 Biennium

Vote to Continue Supporting these Successful Projects:
Continue the

Program * Global Programme to End Child Marriage | PDF
1179/2

Continue the
Program
1020/84

Gender Transformative Mechanism in Climate Adaptation (GTM): Placing
gender equality at the heart of climate action | PDF

Continue the

Program * Laaha: A Virtual Safe Space for Women and Girls | PDF
1149/32

We Voted to Select ONE of the Following Projects :

Selected * Standing with Afghan Women: Expanding Community-Led Solutions to End
748 votes Gender-Based Violence (Delegates’ Choice) | PDF

Lost * Global Feminist Tech & Innovation Lab, ACT to end violence against women
285 votes and girls (Delegates’ Choice) | PDF

The new board was officially sworn in.
Meet vour NEW Board!

Link to meet the
2026-2028 Leadership Team



https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/9.4ISP_AfghanWomen.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/9.5ISP_GolbalFeministTech.pdf
https://www.zonta.org/Web/Web/About/Leadership_and_Structure_Home.aspx?hkey=7c5f0174-4627-4809-86c7-acabe3b91ac4
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/9.1ISP_EndingChildMarriage.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/9.2ISP_GTMClimateChange.pdf
https://www.zonta.org/images/docs/myzonta/tools/membershiptools/clubmailing/2026/9.3ISP_Laaha.pdf
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SAVE THE DATE 68th CONVENTION
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District 7 ZONTA Sisters
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Farewell Dinner and Celebration

Zontains and guests celebrating “Roaring 20s” style as the convention wrapped up in true

Zonta Spirit. Thank you Canadian Clubs for putting on a superb convention!!

Respectively submitted: Linda White and Judy Jensen/Zonta Club of St. Louis 9/5/2026




